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RESUMEN

Los trabajadores independientes han ido convirtiéndose con el paso del tiempo en
un sector importante de la fuerza laboral chilena. Sin embargo, en comparacion a
los trabajadores dependientes, siempre han estado en una posicion de desventaja
en el sentido de que su cobertura previsional ha sido mucho menor, lo que a largo
plazo trae consecuencias negativas al momento de enfrentar las contingencias
sociales ocurridas durante su vida laboral o con posterioridad a esta. Esto sumado
a factores tanto sociales como econémicos, no ha hecho mas que desincentivar el
ingreso de trabajadores por cuenta propia al sistema previsional chileno,
creandose asi un problema cuya solucion no ha logrado ser encontrada de forma
completa. La ley numero 20.255 viene a intentar, entre otras cosas, de superar
este problema, otorgando una serie de beneficios que buscan colocar a todos los
trabajadores chilenos en una situacion de igualdad y equidad respecto a este

tema.



ABSTRACT

The independent workers have become through the years in an important part of
the Chilean labor force. However, compared to dependent workers, the self-
employed workers have always been in a disadvantageous position. This is in the
sense that their forecast coverage has been much lower, which brings long-term
negative consequences when these workers have to confront social contingencies
during their working lives or afterwards. This coupled with both social and
economic factors have done nothing but discourage the income of self-employed
workers to the Chilean forecast system, creating a problem whose solution has not
been able to be completely found. The law n° 20,255 comes to try, among other
things, to overcome this problem, giving a series of benefits that seek to place all
Chilean workers in a situation of equality and fairness on this topic.



